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SIGNIFICANT PROVISIONS OF STATE UNEMPLOYMENT COMPENSATION LAWS, OCTOBER 1945

FPropared for ready reference and comparative purposes. Decause of the impoesibiiity of giving gualifications and altiermaiives iu briel wum-
mary form, the State law and State Bmployment Security Agency should be consulted for authoritative information. In gemeral, the State laws
cover employment in mosi types of business and industry, except employment for railroads which is covered by a separate Federal lew.
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ALABAMA: Pooled; expe- | Buployer of & or more | 30 times wba 2/ 1 1/26 of bigh quar- $20 4 vba 2/ less 1/3 in 4 gquarters 2
rience rating; enm- in 20 wesks; effec- including ter's wages, wages in ex~
ployee contributions tive 1/1/U6 also 21l $75.01 in 1 established by cess of $2.00
determined by expe- employers liable to quarter 3/ table in law .
rience rating Federal tax : ’
ALASKA: FPooled Hmployer of 1 or more 25 times wba 2 1/20 of high quar- 16 5 wba less wages 1/3 in 4 quarters 16
at any time ter's wages in excess of
$5.00
ARIZONA: Fooled; expe- | Employer of 3 or more | 14 times wha 1 50 percent of 15 5 wba less wagee 1/6 in 8 to 12 14
rience rating in 20 weeks; also . full-time weekly in excess of quarters
all employers liable wage or 1/26 of $3.00
to Federal tax high quarter's
wages
ARKANSAS: Pooled; ex- | Employer of 1 or more 22 times wha 1 1/26 of high quar- 15 3 wba legs wages 1/3 in 4 quarters 16
perience rating in 10 days ter's wages wu excess of
3.00
CALIFORNIA: Pooled; Bmployer of 4 or more $300 1 1/20 of high quar- & 2 4 10 wba less wages | According to 4/ 5/ 23.4
experience rating; in 20 weeks until ter's wages, in excess of schedule of
employee contribu- 12/31/45, effective established by $3.00 wage clasaes
tions 1 percent of 1/1/46 employer of table in law
"wages up to $3,000 1 or more at any time
not to exceed 50 per- and pay roll of $100
cent of employer's during same calendar
general rate quarter ’ :
COIORADO: Fooled; ex- | Employer of 8 or more 30 times wha 2 50 percent of v 5 wba less wages 1/3 in 4 quarters 16
perience rating in 20 weeks full-time weekly , in excess of
wage or 1/25 of $3.00
high quarter's
wages
CONNECTICUT: Pooled; Tmployer of 4 or more $144 until 1 Fetablished by .M\ 22 6. wba less wages, | 20 percent in 4 R e
experience rating in 13 weeks; also 1/1/46, $240 weighted table 4/ &f 28 +|1/ 812 plus $2.00 quarters, ac- |4/ Do _itee-
all employers liable after' 1/1/46 in law " | effective cording to tive 1/1/46
to Pederal tax : : 1/1/46 schedule of
- wage classes lif
DELAWARE: Pooled; ex- | Bmployer of 1 or more 30 times wba or 1 1/25 of high quar- 18 7 vba lese wages | 1/4 in U quar- 22
perience rating in 20 weeks; also all $200 if 75 ter's wages , in axcess of ters, minimum
employers liable to percent of $2.00 11 weeks
Federal tax wages are
seasonal




Durstion in 52-week period

A._ amarné halaw avmliioca)l

8ixze of firms smount arplics)
Btate and type covered (number ity | Weskly vemeris Yoxlmm | MoiE | yeeriy benefit
of fund wwe of employees Higibilivy riod rate total per per rate partial Total amount Haximum
and/or sise u.woo-u uneuployaent week week unenployaent of benefits mmber
of pay roll) (proportion of weeks
of wages) payable
(1) (2) ~ {3) ) (5) (6) (n (8 9) (10)
DISTRIOP OF COLUMBIA: | Imployer of 1 or moTe | Lesser of 25 1 1/23 of high quar- | 8/ $2 9/ $6 wba less wages |1/2 in 4 quarters 20
FPooled; experience st sny time times wba or ter's wages, in excess of
rasing $250 established by 2/5 of wha
table in law,
plus allowance
for dependents
up to maximum
of $2
FIORIDA: Pooled; ex- Imployer of § or more | 30 times wbs 1 Established by 15 5 wba less wages 1/4 in 4 quarters 16
perience rating in 20 weeks; also all weighted table in excess of
enployers liable to in lav $2.00
Yoderal tax; also em—
ployer with a $5,000
quarterly pay roll )
GRORGIA: FPooled; ex- Eeployer of § or more Schedule re- 2 Established by 18 4 wba less wages Uniform duration 16
periance rating in 20 veeks; also all quirs weighted table is excess of (Uniform
employers liable to 30 and in law §3.00 duration)
- Jodersl tax times wha
HAWAII: Pooled; expe- | Nmployer of 1 or more 30 times wha 1l 1/25 of high quar- -] 5 wba less wages Uniform duration 20
rience rating at any time ter's wages, i (Tniform
established by duration)
table in law
IDAND; Pooled; expe— | Employer with $78 or Schedule re- 2 Retablished by 18 5 vba less wages 1/% in 4 guarters 17
rience rating moTe wages payable quiring 28 to weighted table in excess of ) -
in 1 quarter 52 tines vba in lav lesser of 1/2
including $78 wha or $5.00
earned in 1
quarter
ILLINOIS: Pooled; ex~ | Exployer of 6 or mors $225 1 1/20 of bigh quar- 2 10 vba lees wages According to 26
perience rating in 20 veeks; also all ter's wages in excess of schedule of
: employers liable to $2.00 10/ vage Classes,
Yoderal tax ninimum 10
weoks
INDIANA: Pooled with Ixployer of § or more $250 of which 1 1/25 of high quar- 20 5 wha less wages 14 in 4 quarters 1]
individnal employer in 20 veeks; also all| $150 is in ter's wages 10/
reserve; experience employers liable to the last 2 <
rating Foderal tex quarters of
bass period
I0OWA: Fooled; expe- Imployer of & or more 18 times wha 2 1/23 of bigh quar- 18 5 wba less wages 1/3 in 4 quarters 18
rience rating in 15 weeks; also all ) ter's wages n-excess of )
employers liable to 3.00
Federal tax N
EANSAS: Pooled; ex~ Implayer of B or more $200, or $100 1 1/25 of high quar- 16 5 wba. less wages 1/3 in 4 quarters -]
perience rating in 20 weeks or 25 or in 2 gquarters tor's wages in éxcess of
more in 1 week; also $2.00
all emp ] H»lvui .
’ $o | tax: :
EKINTUCKY: IXaployer re- | Baployer of z or more $200 1 Based on echedule 16 5 l-week benefit Uniform duration 20
nouqow .-Mu»uanguuol in: 3 quarters e»* ’ : " of annual wsges rate for uvnem- (Oniform
nvestment pooled; receling year, 3o i loyment lese duration
83z "ence rating m-.r&&m wion $50 pay- omtat m\w of earni - A,V
sble in each such ings in e 1- -
week period

quarter, or of 8 or
more in 20 weeks

v



LOUISIANA: Fooled;
experience rating

MAINE: Pooled; expe-
rience rating

MARYLAND: Pooled; ex-
perience rating

MASSACHUSEETS: FPooled;
experience rating

MICHIGAN: Poolel; ox-
perience rating

MINNESOTA: Pooled;
experience rating

MISSISSIFPI: Fooled

MISSOURI: Fooled; ex-
perience rating -

MONTANA: Pooled

NEBRASKA: Imployer re-
serve; earnings in
pooled account; expe-
rience rating

REVADA: Moowo,._.“ expe-
rience rating

NEW HAMPSHIRE: Pooled;
sxperience rating

Xmjloyer of U or wore
\.@ 20 weeks

Employer of & or more
in 20 weeks; alsoc all
employers liable to
Federal tax

Imployer of 1 or more
at any time; also all
employers liable to

Tederai tax

Toployer of 1 or more
in 20 weeks; also 2ll

amnlaware Tiahla ta
Tederal tax

Employer of 8 or more
in 20 weeks; also all
exployers liable to
Federal tax

Imployer of 1 ox more
in 20 weeks (of § or
more outside citles
with population of
10,000 or more); also
all employers liable
to Federal tex -

Ieployer of & oxr more
in 20 weeks; also all
employers liable to
Pederal tax

Employer of & or more
in 20 weeks; also all
employers llable to
Yedeoral tax

Employer of 1 or more
in 20 weeks, or
annual pay roll over
$500

Exployer of & or more
in 20 weeks; effec-
tive 1/1/U6, pay roll
of $10,000 in calen-
dar guarter; also all
employers liable to
Federal tax

Employer with $225 or
poT® wages payable in
1 quarter; also cer-
tain epecified em-
ployment covered by
Pelderal act

Employer of 4 or more
in 20 weeks; also all
suploysrs liable to
Tederal tax

30 times wba

$200

30 times wda

$150

$250 including
wages in 2
different
quarters

a0

30 times wba

40 times wba
including .
wages in 3
different
quarters

30 times whba

$200

25 times wba for|

$8-12 wba;
twice whba
mltiplied by
itself for
$13-15 wba;
30 times whba
for $16-18
wba includ-
ing wages of
5 times wba
in some quar-
ter other
than high
quarter

$200

None

1/25 of high quar-
ter's wages

Based on schedule

of annual wages

1/20 of high’ quar-
teris wvages,
established by

PR

= Woa.
VIRVALG AL S

1/20 of high gquar-
ter's wages,
astahlished by
table in law

1/20 of high quer-
ter's wages

Based on schedule
of annual wvages

1/26 of high quar-
ter's wages

1/25 of high quar-
ter's wages

1/25 of high quar-
ter's wages

1/25 of high quar-
ter's wages

1/20 of high quar-
ter's wages;
plus allowance
of $3 for first
2 dependents and
$6 for 3 or more
dependents

Baged on schedule

of annual wages

4 2

20
2 il
Veterans!

Bom 22 ma
L ARy W —

nent Act
is ®o
smended

W a

1/ 28

L7

10

il or average

'l weekly

15

18.

15

18

L/ 18
W m«. with
maximum
dependents
allowance

wage in
high

quarter

7

4/ 8
W mn with
maxi mum
dependents
allowance

wba less wages
in excess of
$2.00

wba less wages
in excess of
$3.00

wba less wages
in excess ol

$2.00

wba less wages

wba minus lesser
of 3/U4 of
wages earnsd
or wages in
excess of
$3.00

wba less wages
in excess of
$3.00

' wba less wages
in excess of
$2.00

wha less 5/6 of
wages

No provision 1W/

wba less wages
in excess of

$3.00

wba leas wages
in excess of

$3.00

wbe less wages
in excess of

$2.00

1/4 in ¥ quarters

Uniform duration
1/4 in 4 quarters

3/10 in 4
quarters

14 in b -
«onu..._.% mini-

mum 12 weeks

According to
schedule of
wage classes

Uniform duration

20 percent in 8
quarters

Uniform duration

1/3 in Y% quarters

1/3 in 4 marters

Uniform duration

0

= 1]
(Uniform
duration)

%

23

. 1
(Uniform
duration)

13/ 16

16
(Uniform
duration)

18

4 20
(Uniform
daration)



FIM JERSEY; FPooled; doﬂoa of 4 or more |$150 1 1/22 of high quar- 22 9 - | vba less vages | 1/3 in U quar- 3
experisnce rating; 18 20 weeks . ' ter's wvages in excess of ters, minimum
employee contribu- . y $3.00 + 10 weeks
tion 1 percent of
vages up to §3,000 .

¥EW MEXICO: Pooled; Eoployer with u—«mo or |30 times wha 1 1/26 of high gquar- 15 5 wba less wages 1/3 in U gquarters 16
experience rmiing mTe wages paid in i including $7° torts wagss, in axcesa of

quarter, or employer in 1 calendar| - established by $3.00
32 2 o= =ors 22 22 ghavtan tahle in law
weeks . )

¥V YOEK: FPooled with | Beployer of 4 or more |30 times wba 16/1 1/23 of high quar- | 15/ 21 15/ 10 ¥o provision 15/ | Uniform duration 15/ 26
individual employer in 15 days 15/ ter's wvages, 15/ (Unifors
reserve; experience ' : established by duration)
rating ' table in law 15/

FORTH GAROLINA: 9/10 | Baplover of & or more $130 1 Based on schedule 20 4 wba less wages | Uniform duration 16
contritutions to em- in 2 weeks; also all of annual wages 10 excess oi Cuilvam
player reseive; re- euployers liable to ~ $2.00 duration)
mainder pooled; expe- | TYederal tax
rience rating :

NORTH DAKOTA: ZFooled; | Mployer of & or mors 28 times wba 1 1/23 of high quar- 20 5 wba less wages Tniform duration 20
experiencs rating in 20 weeks; also all ! ter's vages, in excess of (Uniforn

employers liable to established by $3.00 duration)
. Joderal tax table in lav

OEIO: FPooled; expe- Iaployer of 3 or moTe | 20 weeks' em- 2 Zetablished by ya W5 wba less wages (1)) 4/ 22

rience rating at any one time wwo«uﬂa nun weighted tadle wu excess of
- in law 2.00

OKLAEDMA: Pooled; Iuployer of § or moTe |20 times wba 1 1/20 of high quar- 18 6 vba less wages 1/3 in Y4 quarters 2

experience rating in 20 veeks ter's wages “B excess of
2.00

ORBGON: Pooled; expe- | Meployer of 4 or more | $200 1 6 percent of high 18 10 wba less vages According to 20
rience rating in sny 1 day in any ’ quarter's wages ¥ in excess of schedule of

calendar quarter with $2.00 wage classes
pay roll of $500

PENNSYLVANIA: FPooled; | Duployer of 1 or more |30 times wba- 1 1/25 of high quar- Y 20 s wba less wages Acocording to ¥ 20
experience rating . at any time; also all ] ter's wages, in excess of schedule of

: employers lisble to established by $3.00 wage classes,
Toderal tax table in law ninimum 9 weeks

RHODE 1SLAND: Fooled; | Employer of 4 or more | $100 1 Istablished by 4/ 18 4/ 6.75 | wbs less wages | According to 4/19/ 0.2
employee contribu- in 20 weeits; also all weighted table in excess of schedule of
tions 0.5 percent of employers liable to in law $3.00 from wage classes
tmn..u up to $3,000 Feleral tax odd jobe .
1 .

CAROLINA: Exployer of & or more |40 times wba i 1/26 of high quar- 4 20 Yy wba less wages | Uniform duration 4/ 16
Fooled; experience in 20 weeks - (30 times if ter's wages, in excess of (Unitorm
rating vba 1s #Y4; established by $1.00 duration)

) table in law

SOUTHE DAXOTA: Xaploy- | Employer of £ or more $125 1 Based on schedule 15 6 wba less wages According to 20
or reserve; earnings in 20 weeks; also all of annmual wages . in excess of schedule of
pooled; experience eaployers lisble to ; $2.00 wage clasaes
rating Joderal tax

TRIFESSEE: FPooled; ZFmployer of 8§ or more | 30 times wda 1 1/26 of high guar- 15 5 wba less wages Uniform duration 16
experience rating in 20 weeks (25 times 1f ter's wages, in excess of (Uniforn

vba is §5) established by $3.00 duration)
_ table in lav 20/
TEXAS: Pooled; expe- | Bmployer of & or more |9 times bene- . 1 1/13 of high quar-| 21/ 36 21/ 10 2-wesk benefit | 1/5 in 4 quarters| 9 times bene-
rience rating in 20 weeks; also all £it rate for ter's wages (for| (for 2- (for 2~ rate less fit for 2-
employers liable for 2-week . 2-week period) week week wages, plus week period
Tederal tax periocd period) period) $4.00
URAH; Fooled Mployer with $140 or 30 timee wba. 1 1/20 of high quar- 20 5 wba less wages Uniform duration 22/ 23
moTe vages payable ter's vages 22/17-25 | 22/ 5-7 in excess of 22/ (Uniform
in 1 quarter $3.00 duration)
- — - - - —_ - .




v
-

Duration in H2-week period
(lesser amount belov applies)

S8ize of firme
State and typs covered (number -”— MM»»MMV Weekly benefit Hﬁ«_s_un ent M“_“.”Mﬂ Weekly benefit
of fund 1f of employees Eligibility period rate total rate partial Total amount Maximam
per per
and/or sise veeks uneaployment veek veek unemployment of benefite number
of pay roll) (proportion of weeks
. of wages) payable
(1) (2) (3) D] (5) (6) [§3) (8) (9) . (10)
VERMONT: Pooled; expe- | Employer of 8 or more 30 times wba 2 Established by 2 . 6 vba less weges Uniform duration 20
rience rating in 20 weeks; aleo all welghted table in excess of (Uniform
employers liable to in law $3.00 duration)
Federal tax
VIRGINIA: Pooled; ex- | Employer of 8 or more % times wha 1 1/25 of high quar- 15 y wba less wages 1/4 in 4 quar- 16
" perience rating in 20 weeks ’ i ter's wages, ' in excess of ters, minimum
established by $2.00 6 weeks
table in law
WASHINGION: Fooled Employer of 1 or more $300 1 Based on schedule 5 10 wba less wages According to 26
at any time; aleo all of annual wages in excess of schedule of
employers liable for ! : $5.00 wage classes
Federal tex {
WEST VIBGINIA: Pooled; | Employer of 8 or more $300 1 Based on schedule 20 8 wba less wages Uniform duration 21
experience rating in. 20 weeks; also all e of anmual wages . in excess of (Uniform
employers liable to $3.00 - duration)
Federal tax
VISCONSIN: Pooled Bmployer of 6 or more |1l weeks' em- 2 Schedule of aver- 20 23/ 8 | vwba less wages | From any one em- 23
with individual in 18 wveeks or annual E.o«amgﬂu h age weekly wage ployer's ac- ;
employer reserve; pay roll of $6,000; one employer count, 1 week's
experience rating also employer with Y % - benefit to each
more than $10,000 CJ e}.?? 2 weeks of em-
quarterly pay roll; ployment not
also all employers exceeding 46
liable to Federal tax weeks within 52
weeks preceding
close of em-
’ : loyment
WIOMING: Pooled; ex- Employer of 1 or more 25 times wbe 2 1/20 of high quar- 20 7 wba less wages H\m in 4 quarters 20
perience rating in 20 weeks, and $150 including $70 ter's wages - in excess of
: or more wages payable | in' 1l guarter - $3.00

in 1 quarter; or $500

in 1 year




1/ Anpuel wages in excess of $3,000 per worker excluded from employer contributions in all 48 States, Alaska, District of Columbia and Hawaii.

2/ wba--sbbreviation for "weekly bemefit amount." v ]
3/ Individua) smst have worked less than 160 hours and earned less than $120 dnring the 3 weeks preceding unemployment.

_|< Provision for reduction if solvency of fund is ulbouwwom.,.

o= ame Lo __sev. s.__a2.. 2_ AT N btlman uha

9/ The gremiést Possilie QUTAVIOR 15 5.7 Vimss Woa.

6/ $22 maximum basic benefit plus $2.00 per dependent wp to 3.

..Q Primary benefit $8, increased with dependents'’ benefits, not to exceed 50 percent of benefit amount.
8/ Same maximum with or without dependents; below maximum wba plus $1 for each dependent up to 3.

9/ Minimum wba may be incremsed $1 for each dependent up o 3.

m.w\ Partial benefits are reduced by 1/3 of wba for each normel work day during vhich the individual is unsble to, or unavailsdle for, work. Also in Illinois an eligible
individoal unemployed for b or less consecutive days, shall be paid benefits equel to 1/7 of the wba for each such day, lese any wagee payable during euch period.

11/ $20 maxtmum basic benefit plus $2 per dependent up to the lesser of $28 or average veekly wage in high quarter.
12/ Lesser of $200 or 30 percent of base-period wages if such twmmu are $250-800.

wM\ Minimum benefit is actuslly 50 cents, btut it is pald at rate of »u.oo. resulting in shorter duration in such cases.
14/ Ho partial benefits paid, but earnings not exceeding $5.00 are disregarded.

15/ Benefits are paid for each accumulation of U Woffective days." "Effective day" is defined as the 4th and every subsequent day of total unemployment in a week in which
not more than $24 is paid to the individual.

WM\ Actually, en accumulation of 4 Seffective days." See footnote 15 above,

17/ 18 weeks duration for those employed 20 calendar weeks in base period; 19 weeks for 21-2l weeks of employment; and 22 weeks for more than 2l weeks of employment.
18/ Xaployees psy in addition 1 percent-into cash sickness compensation fund.

19/ fhe greatest poscible duration is 20.25 times wha. . :

20/ Rate 1s 1/20 ané 1/25 of high quarter's wages for 2 lowest weekly benefit amounts ($5 and $6).

21/ The maximum is $18, and the minimum iw $5, but benefits are pald in 2.week periods.

22/ wba adjusted with cost-of-living index; statutory maxisum $20 reduced 20 percent when index is 98.5 or below, increased X percent when index is at or above 125; maxi-
mum annusl bensfits not affscted; therefore, if weekly benefit amount is decreased or increased, duration will range from 27.0-18.% weeks. Q«Uu ,mlk\v

m.m\ Minimum peyment is actually 46, but paid at rate of $8, resulting in shorter duration in such cases.
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